TENTATIVE AGREEMENT
BETWEEN
OFFICE OF THE SAN MATEO COUNTY SUPERINTENDENT OF SCHOOLS
AND
SMCEA

January 6, 2021

ARTICLE 15 — SAFE WORKING CONDITIONS

15.1  The County Office shall provide and maintain teaching and work areas which are safe and clean.

15.2  All unit members shall assist in maintaining safe and clean conditions in their teaching or work
areas of responsibility.
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15.5 A communication system that allows unit members to notify the central office, or to
have outside phone access, shall be available during all times when unit members are
on duty.

15.6  The County Office shall make every effort to ensure that unit members have access to
their respective work areas, and to a phone facility, during the hours when the school
and/or school office is closed.
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By September 30™ of each school year, the County Office will distribute information

relating to the Big 5 — including rules and procedures.Fhe-Employershall-be
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start—ef—theseheel—The eEmponer sha!l be responsrble for providing and confirming
participation in mandated training, as required by law.

Unit Members shall not be required to work under conditions, which are /i
hazardousunsafe or unsanitary, or to perform tasks, which endanger their health,
safety or well-being, or that of their students. If the Unit Member believes that an
unsafe working condition exists, they shall immediately report the condition to
theirhisfher immediate supervisor verbally and then follow up in writing. The
immediate supervisor shall respond to the unit member and, if applicable,
identifyindicate the action to be taken within five (5) workdays of receipt of the unit
member’s written report wia-email. If the situation has not been resolved to the unit
member’s satisfaction within two weeks of the unit member making the report to
their immediate supervisor, the unit member may submit such alleged unsafe
conditions in writing to the Human Resources Office. The Human Resources Office
shall respond in writing within five (5) workdays of receipt of the unit member’s
written report wia-email-as-to-the-action-to-be-taken:

The County OfficeCOE shall make available provide Big 5 training for all unit members
within the first six weeks of the unit member’s annual work year. Unit members will
be required to complete the Big 5 training within the first six weeks of their annual
work year, unless on a leave of absence for the entire 6-week period in which case the
unit member must complete the training within 6-weeks of their returning to work.

County Office wiil comply with the requirements of Educatlon Code section 44014
as it relates to the reporting to appropriate law enforcement

A unit member who is physically harmed by an assault or an attack and who so
requests shall be immediately released — as soon as appropriate coverage is able to be
arranged — from duty for the remainder of the day of the assault or attack. When a
unit member is verbally threatened, the unit member shall report the threat to the
site administrator. If the unit member requests release for the remainder of the day
due to a verbal threat, the site administrator shall determine if release shall be

granted for the reported verbal threat. %&rebaseday%hahwt—be—ekmged—agamst

Unit members shall use their SICk Ieave and/or, If apphcable, mdustrlal leave bank to
remain in paid status.

Page 2 of 2



ieakt i i i The County Office
will provide the-mutually-agreed-upenr mandatory training for unit members to
complete relating to appropriate physical intervention and de-escalation
techniques. Unit members will be required to obtain the proper certification from
such training before utilizing any approved physical intervention techniques. The
use of physical intervention by a unit member may be only be done in accordance
with the requirements of the Safety-Care — Behavioral Safety Training Manual or if
no longer being utilized by the County Office, the adopted crisis prevention

curriculum.
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15.12 Al unit members who work directly with students shall be informed in writing of
the nature and ramifications of exposure to the following: Cytomegalovirus,
Hepatitis, Rubella and Herpes Simplex Virus Il

Any SMCEA unit members who are at high risk and who are assigned to work with
these students shall have the right to request a transfer as outlined in Article 9.
Failing the availability of transfer options, the unit member may be reassigned to
other duties.

15.13 The County Office and unit member shall be jointly responsible for developing
safety regulations via Safety Committee throughout each Program, and the County
office shall be responsible for distributing such regulations throughout each
Program.

15.14 The eCounty eOffice will follow CCR, Title 8, Section 3220
https://www.dir.ca.gov/title8/3220.html, except to the extent the requirements
are modified by other applicable regulations/laws as it relates to county offices of
education/school districts in which case the County Office will comply with those

requirements.

SIMICEA may appoint three-unit members to the SMCOE Safety Committee. Unit
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15.15 Specialized Physical Health Care Procedures

The County Office will provide for the defense of unit members in any civil act for the
performance of their duties in accordance with Government Code sections 995 and 995.2.
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15.16 The County Office will indemnify unit members in accordance with Government Code
section 825.
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